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ABSTRACT

This study aims to analyze the essential skills of engineering inspectors as the third
party based on several document and laws including building inspectors, energy management
auditors, process safety management auditors and factory auditors, etc. At present, the
appropriate skiills of engineers are required, especially for inspections. In Thaitand, it was
chserved that, the current framework of specific professional skills (hard skills) has been
developed. However, there would be a skill gap when compared to the expectations of service
recipients. Soft skills such as leadership, communication, negotiation, tearnwork, presentation,
adaptation to the new work environment, and conflict management would be essential and
should be developed for engineers and inspectors. Therefore, a study on development of
engineering skills as well as a modet for developing the engineering competency would be

importantly and appropriately conducted further.
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